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The Potential of Jordan’s Principle:

Different Pathways for Different Nations:

Jordan’s Principle requires Canada to ensure timely services that meet the needs and 
best interests of First Nation children. Under Jordan’s Principle, the federal government 
must fund services and equipment that extend beyond provincial standards if required to 
meet First Nations children’s needs. Jordan’s Principle applies to a broad range of needs, 
including health, education and social needs and currently applies to all First Nations 
children, living on or off reserve, who are under age 19. Jordan’s Principle funds:

Health, education, and social services 
for individual First Nations children, 
without requiring families to bear 
the cost of service and then file for 
reimbursement.

Health, education, and social services 
for “groups of children.” “Group funding” 
supports the development and extension 
of services that meet the needs of First 
Nations children. 
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Northern, 
remote, fly in 

only

Rural, less than ½ day 
from major service center 

1 hr from hospital
Severe housing 

shortage and housing 
quality problems, lack 

of access to clean 
water, suicide crisis…

Housing shortage & 
quality issues, partially 
mitigated by available 

housing in nearby 
communities

Nursing station, 
school, CFS, 

primary dental, 
school part of 

MFNERC

Well established health 
centre with on-site 

physician and mental 
health worker, nurses 

pharmacist, other 
partnerships.  School 

part of MFNERC school 
system and has strong 
links to other schools, 

day care, and CFS.

Limited access 
to trained labor 
force, high turn 
over, fly-in staff.

Relatively good access to trained 
labor force from major service 

center 1 hr away and surrounding 
communities. Long term health 
and education directors from 

the Nation have good working 
relationships with each other 

and other service providers and 
provide stability across staff 

turnover.

Shifting 
expectations 
to address a 

broad range of 
community needs 

and fill gaps 
across service 

systems.

Broad role scaffolded 
by health director 
leadership, regular 

collaboration between 
service directors, and 

administrative assistant.  

SSP services (some 
limited by distance), 

remote pediatric 
services, 4 wellness 

workers, equipment for 
a land-based program.

Rehab aid, 5 child 
development workers/

respite care staff, 
coordinator for youth in 
transition to adulthood, 

land-based programming, 
language educator, family 

wellness camp.

Geography

Underlying 
Infrastucture 

& Context

Other Services 
(Not Jordan’s 

Principle)

Case 
Manager & 

Responsibilities

Human 
Resources & 

Networks

Range &  
Level of 
Jordan’s 
Principle 
Services

• If implemented properly, Jordan’s Principle would 
eliminate the need for any family to sign a Voluntary Placement 
Agreement (VPA) to access services; comparable services 
should be available through Jordan’s Principle. 

• Jordan’s Principle offers new opportunities to break down siloes, 
facilitate collaboration and information sharing between service 
providers, and expand the scope of services managed and 
controlled by First Nations.

• Jordan’s Principle offers the opportunity to re-vision services in 
First Nations and create locally based, First Nations controlled 
services grounded in the strength and power of First Nations 
cultures, languages, traditions, ceremonies, and knowledges, 
geared toward wellness and prevention, rather than disability.

Please see final report for full description of findings and key recommendations –  
Sinha, V., Sangster, M., Gerlach, A.J., Bennett, M., Lavoie, J.G, Lach, L., Balfour, M., & Folster, S. (2022). The 
implementation of Jordan’s Principle in Manitoba: Final report. Winnipeg, MB: Assembly of Manitoba Chiefs 
https://manitobachiefs.com/wp-content/uploads/22-01-28-The-Implementation-of-Jordans-Principle-in-Manitoba-Final-Report.pdf 

Research was co-designed and undertaken in 
partnership with the Assembly of Manitoba Chiefs. It 
involved 35 interviews and 5 focus groups with Jordan’s 
Principle Case Managers and Service Coordinators, 
Specialized Service Providers (SSPs), and region policy 
experts. Additional data was collected through: participant 
observation, document review and analysis of administrative 
data.
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